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1.0 Introduction

1.1 Introducing Chartered Environmentalist

The Institution of Environmental Sciences is a Licensed Constituent Body of the Society for the
Environment (SocEnv). This enables us to award the Chartered Environmentalist qualification to
those members who meet the criteria laid down by SocEnv, which include Key Competences in
relation to work and academic experience as well as knowledge of sustainable practice. More
details on SocEnv are available from www.socenv.org.uk .

Why become a Chartered Environmentalist?

Chartered Environmentalist embraces a wide range of disciplines and is an excellent
way of recognising virtuosity in environmental management and sustainability. The
designation benefits all concerned with the environment:

The Public, who can be confident in the knowledge and competence of an
environmental practitioner;

Practitioners by identification as a professionally qualified environmentalist that puts
them at the forefront of their profession;

Employers, with confirmation of the professional ability and competence of
employees and candidates;

Governments and governmental bodies seeking to appoint advisers or consultants
will be assured about an individual competence;

Professional Bodies, who will be able to benchmark the qualification for membership
purposes;

Higher Education, in setting and monitoring benchmarks for environmental courses,
and promoting study programmes;

Regulatory Bodies, who could be confident in specifying the CEnv designation in Acts
of Parliament and regulations;

Legal credibility, enabling expert witness participation at a defined standard,;
Professional standing, recognising equality of excellence across a wide range of

environment disciplines.
(SocEnv - Feb 2006)



2.0 Three Stage Process — In Brief

2.1 Brief Overview
To become a Chartered Environmentalist thought the Institution of Environmental Sciences a
Candidate must complete 3 stages of application:

Stage 1 and Stage 2 are combined and sent in on application.

Stagel - Initial Application (Section 3.1) and (Section 7.0)
- Be a paid up full (voting) Member or Fellow of the Institution
Complete a curriculum vitae to demonstrate that you meet the minimum academic and
experience requirements.
Agree to comply with the SocEnv Code of Ethics
Agree to comply with the Institution’s Continual Professional Development (CPD)
requirements
Agree to the provide permissions required under the Data Protection Act.

Stage 2 - Report/Review (Section 3.2)
Candidates must submit a report/review which demonstrates development and
achievement with reference to the five Key Competences and subsets (thirteen in total)
developed by the SocEnv.

If this stage is passed, the Candidate will be invited to continue to the final stage.

Stage 3 - Professional Review Interview (PRI)  (Section 3.3)
Candidates, in a professional interview will be asked to demonstrate knowledge of,
sustainable practice and achievements of the five Key Competences and subsets.

This is the final stage of the application process. A successful interview will lead to the award of

CEnv after administration is complete. Successful Candidates will, on payment of the prescribed
fee, be entitled to use the title Chartered Environmentalist and the post nominal CEnv.

For more details of each stage please see Section3 .0



2.2 Summarised “Flow Chart” of application procedure

Staae One and Two
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3.0 The Three Stage Process

3.1 Stage 1 - The Initial Application

___________________________________________________________________________________________

Candidates must be a paid up full (voting) Member or Fellow of the the Institution.
Complete a curriculum vitae demonstrating academic and relevant professional/work
experience. This should be documented in chronological order, providing a clear
record of progress.
Complete application form to include:

0 Agreement to comply with the SocEnv Code of Ethics

0 Agreement to comply with the Institution’s CPD requirements

0 Agree to the provide permissions required under the Data Protection Act

If you are not a full (voting) Member (MIEnvSc) or Fellow (FIEnvSc) of the IES you must first apply for
re-grading and if successful you may then apply for Chartered Environmentalist. Details of membership
grades and re-grading forms are located on The Institution’s website www.ies-uk.org.uk

Academic and Professional/Work requirements
To be eligible for consideration as a Chartered Environmentalist, Candidates must accrue a
minimum of twelve units . Where:

1 year of relevant academic experience = 2 units

1 year of relevant professional/work experience = lunits

For the academic component, a maximum of eight units  can be awarded for successful completion of
relevant academic study. Two units will be awarded for each year of relevant academic study (see
table below for examples).
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It is understood that some candidates may have a qualification that is not included in the above list.
Please contact the Institution for advice. International qualifications will be assessed for their
equivalence against UK qualifications with guidance from the SocEnv’'s Registration Authority.
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Professional / Work Contribution

Each Candidate must be able to demonstrate a minimum of four years of prior relevant experience.
Each year of relevant experience will be awarded one unit of credit.

Candidates will be required to send two paper copie s of their curriculum vitae to the
Institution office, together with an electronic ver sion, emailed to enquiries@ies-uk.org.uk
(electronic versions do not require signatures).

Application forms can be found in Section 7.0

3.2 Stage 2 - The Report / Review

___________________________________________________________________________________________

The report will be in two sections .

The first section should review the Candidate’s career, demonstrating how his/her work
experience and career to date has led to a level of professional competence. This should include
discussion of previous and present posts in chronological order.

The second section of the report must include details of relevant projects or specified activities
demonstrating competence relating to actual work for which the Candidate has been personally
responsible and can be taken from more than one project or activity.

The whole report must be explicitly cross referenced to the five Key Competences and subsets
that the Society of the Environment has developed as applicable to a Chartered Environmentalist.

The Key Competences state Candidates should be able to:

A. Use their knowledge and understanding of the environment to further the aims of
sustainable development.

B. Analyse and evaluate problems from an environmental perspective and develop
practical sustainable solutions

C. Demonstrate leadership in sustainable management of the environment.
D. Demonstrate effective interpersonal skills.

E. Demonstrate a personal commitment to professional standards, recognising obligations
to society, the profession and the environment.

The Key Competences are further detailed in Section 4.0

All reports shall be validated by at least one mentor, sponsor or supervisor, who shall confirm that
the report represents the Candidate's own work. The report should be written in the first person
with a word count of 2,500 - 3000 words per section excluding references. Reports that are over
this maximum word count (6,000 words) will not be considered and will be returned for amendment
and resubmission. The word count should be noted at the end of the report.



Candidates will be required to send two paper copie s of the report posted to the Institution
office and appropriately signed, together with an e lectronic version, emailed to
engquiries@ies-uk.org.uk (electronic versions do not require signatures).

Stages 1 & 2 should be submitted together

3.3 Stage 3 - The Professional Review Interview (PRI)
Candidates, in a professional interview will be asked to demonstrate knowledge of,
sustainable practice and achievements of the five Key Competences and subsets.

The PRI is undertaken by at least two practising environmental professionals, who themselves are
Chartered Environmentalists, trained in the professional assessment process.

The PRI gives the Candidate the opportunity to further demonstrate under critical examination
knowledge and understanding, competence and engagement in sustainable environmental
management and development. The Candidate will be tested in relation to the Key Competences
listed and taking into account the submitted report. It is recognised that each Candidate will have a
unique engagement with the environment, dependent upon his or her job role, experience and/or
gualifications.

The Panel shall reach a unanimous decision on suitability for registration as Chartered
Environmentalist. The PRI will normally be a face-to-face interview lasting between 40 and 60
minutes. On completion of the PRI, the Institution will advise the Candidate in writing of his or her
success or referral within one months of the assessment.



4.0 Competences

What is Competence?

The SocEnv Competences have been developed with the support of all the constituent
organisations. The Institution has been very active in this process and fully endorses the concept
that through the interaction of knowledge and experience a professional environmentalist can
acquire Competences (skills) that supports sustainable development in its multiplicity of forms.

The five Key Competences and their subsets used for assessment are expanded below.

Use knowledge and understanding of the environment to further the aims

of sustainable development.
Al Understand fundamental sustainable development principles, in particular the environmental
management component.

Some examples of how this could be demonstrated are:
Describe the relationship between economic, social and environmental issues.
Understand the need for natural resource protection.
Understand the need to create sustainable communities — places where people want to
live and work, now and in the future.
Understand the need for sustainable consumption and production and the requirement
to achieve more with less.
Identify global environmental issues and define how they can impact at a local level.

A2 Demonstrate an ability to contribute to sustainable development through the application of
knowledge and understanding.

Some examples of how this could be demonstrated are:
Identify the limits of own personal knowledge and skills.
Promote environmental improvement throughout the organization’s customer and
supplier networks.
Have regard to relevant legislation and regulatory frameworks, including social and
employment legislation.
Operate and act responsibly, taking account of the need to progress environmental,
social and economic outcomes.

A3 Explain the critical importance of maintaining and enhancing natural cycles and biodiversity in
achieving sustainability.

Some examples of how this could be demonstrated are:
Identify links between natural resource degradation, habitat destruction and impact on
species, consequent upon depleting natural resources.
Understand important natural cycles (hydrological, carbon etc) and the potential impact
of people and organisations on them.
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Analyse and evaluate problems from an environmental perspective and develop
practical sustainable solutions.
Clearly analyse and evaluate environmental problems.

Some examples of how this could be demonstrated are:
Identify and agree appropriate environmental assessment methodologies (which might
include Life Cycle Assessment, Environmental Impact Assessment and Strategic
Environmental Assessment).
Use imagination, creativity and innovation to provide products and services that support
the principles of sustainable development.

See beyond strict legislative compliance and anticipate environmental trends.

Some examples of how this could be demonstrated are:
Understand current environmental legislation and anticipate its future direction.
Demonstrate how future possible legislation might influence current decision-making.
Anticipate possible environmental change and predict possible consequences.

Demonstrate leadership in sustainable management of the environment.

Seek to positively influence others in respect of environmental issues, effects and sustainable
development.

Some examples of how this could be demonstrated are:
- Actively learn from feedback on results to improve future environmental solutions and
build best practice.
Negotiate the necessary contractual arrangements with other stakeholders (client,
subcontractors, suppliers, etc.).
Encourage others to understand the wider environmental picture
Provide leadership ensuring development is carried out in a sustainable manner.

Promote a positive sustainable environmental culture and move towards sustainability.

Some examples of how this could be demonstrated are:
- Identify and influence users’ needs and opportunities for environmental improvement.
Assess marketing needs and contribute to marketing strategies.
Identify constraints and exploit opportunities for the development and transfer of
technology within own chosen field.
Promote new environmental applications and /or solutions when appropriate.
Influence others to promote behavior and culture change.

Demonstrate leadership and management sKills.

Some examples of how this could be demonstrated are:
- Motivate others - agree objectives and work plans with teams and individuals.
Identify team and individual needs, and plan for their development.
Assess team and individual performance, and provide feedback.
Mentor and support others in the work place.



D1

D2

D3

El

E2

Demonstrate effective interpersonal skills.
Develop and communicate the environmental case.

Some examples of how this could be demonstrated are:
- Contribute to, chair and record meetings and discussions.
Prepare letters, documents and reports.
Exchange information and provide advice to colleagues.
Engage with a wider audience by writing articles / guidelines / books etc.

Identify, engage with and respond to an appropriate range of stakeholders.

Some examples of how this could be demonstrated are:
Be aware of the needs and concerns of others.
Form and maintain productive working relationships with others.
Understand and encourage stakeholder involvement and be accountable to them.

Develop effective means with which to liaise with and advise others.

Some examples of how this could be demonstrated are:
Organise and lead work teams, coordinating project activities.
Provide feedback to colleagues and recommend improvements.
Present conclusions of environmental debates clearly and concisely when consulted.

Demonstrate a personal commitment to professional s tandards , recognising
obligations to society, the profession and the envi ronment.
Ensure individuals and organisations are accountable and understand their
responsibility for environmental damage and improvement.

Some examples of how this could be demonstrated are:
Comply with the rules of professional conduct of own professional body.
Promote and engage /comply with environmental reporting and disclosure
within limits of client confidentiality.
Work constructively within relevant legislation and regulatory frameworks,
including social and employment legislation
Ensure that variations from environmental standards, improvement programmes
and budgets are identified, and that corrective action is taken.
Sign and commit to SocEnv Code of Ethics.

Take responsibility for own personal development and work towards and secure
change and improvements for a sustainable future.

Some examples of how this could be demonstrated are:
Develop and evaluate opportunities and constraints for continuous
environmental improvement.
Identify the required cost, quality, safety, reliability, appearance, fithess for
purpose and environmental impact of changes and improvements.
Actively learn from feedback on results to improve environmental outcomes and
establish best practice.
Undertake reviews of own development needs Prepare and evaluate action
plans to meet personal and organisational objectives.



5.0 Additional Information

5.1 Membership

Once Chartered status is achieved, retention will also require continued membership of the
Institution and payment of the annual subscription fee. Those members who are successful in
achieving Chartership will therefore pay two yearly subscriptions, covering their CEnv status and
Institutional status. Chartered Environmentalists may transfer their registration, to another licensed
Constituent Body, during their career.

If a registered Chartered Environmentalist is suspended from registration by the Institution for
failure to pay registration fees or any other reason, the Institution shall notify the Registration
Authority of the date suspension and they will then be transferred to the list of suspended
registrants. If they then become eligible for reinstatement within a period of three years following
the date of natification of suspension by the Institution, this may be done without any need for re-
assessment or interview. If the reinstatement is after three years from the date of suspension, the
Institution will interview the person to ensure that they are still competent to be registered as a
Chartered Environmentalist.

5.2 Appeals Process

FIRST APPEAL.: If a Candidate is unsuccessful at the PRI the Institution will advise him or her on
the basis of the information provided by the PRI Panel. The Candidate may appeal against the
decision of the Panel.

SECOND APPEAL: A Candidate who has been unsuccessful in their FIRST APPEAL within The
Institution may, if dissatisfied with the conduct of the process, subsequently lodge a second appeal
to the Registration Authority. In these cases the Registration Authority may initially review the case
from written submissions requested from both the Candidate and The Institution, and may elect to
hear or alternatively to reject the appeal. If it elects to hear the appeal the Registration Authority
may provide a panel of three of its members as a second level Appeal Panel which will
independently review the case for and on behalf of the Institution.

THIRD APPEAL: A Candidate who has been unsuccessful in their SECOND APPEAL may, if
dissatisfied with the conduct of the process, subsequently lodge a third and final appeal to the
SocEnv Board. In these cases the Board’s CEO and the Chairman of the Board may initially review
the case from written submissions requested from the Candidate, The Institution and the
Registration Authority, and may elect to recommend to the Board that it should hear or alternatively
to reject the appeal. If the Board elects to hear the appeal, the Board may provide a Panel of three
of its members who have not previously been involved at any level of the appeal, as a third level
Appeal Panel which will independently review the case for and on behalf of the Institution. The
Panel will make its recommendations to the Board, and the Board’s decision shall be final.

5.3 Continuing Professional Development (CPD)

The Institution believes that practising environmental scientists should continue to develop their
professional abilities throughout their career. They need to enhance their professional competence,
up-date their scientific knowledge in line with technological developments, maintain an awareness
of current policies and anticipate future requirements.

CPD has been described as:-
“The systematic maintenance, improvement and broadening of knowledge and skill, and the
development of personal qualities necessary for the execution of professional and technical
duties throughout the individual's working life”.



The benefits to the individual are the ability to provide a high quality service, to achieve greater job
satisfaction and to improve employability. The central aims of CPD are to enhance career
prospects and contribute to professional performance. Chartered Environmentalists are
encouraged to consider their CPD with reference to the five Key Competences and subsets
described in Section 4.0.

CPD for Chartered Environmentalist is mandatory and under the current system a CEnv must:

Accumulate at least 30 hours of relevant CPD in each year, and maintain a record.

2. Submission of a record to the Honorary Secretary for validation will be encouraged on a
voluntary basis. However, direct monitoring will be carried out and members may be
formally required to submit evidence of compliance on a spot check basis.

A Chartered Environmentalist shall offer support for the learning and development of others by:
Acting as a mentor;
Encouraging employers to support professional development;
Sharing professional expertise and knowledge; and
Contributing to the activities of others.

5.4 Code of Ethics

Every successful Candidate for Chartered Environmentalist status will be asked to sign the Code of
Ethics laid down by the Society for the Environment as follows:

As a Chartered Environmentalist | will:

Act in accordance with the best principles for the mitigation of environmental harm and the
enhancement of environmental quality;

Strive to ensure that the uses of natural resources are fair and sustainable taking account of
the needs of a diverse society;

Use my skills and experience to serve the needs of the environment and society;

Serve as an example to others for responsible environmental behaviour;

Not engage in conduct involving dishonesty, fraud, deceit or misrepresentation or
discrimination; and

Commit to maintaining my personal professional competence and strive to maintain the
integrity and competence of my profession.

5.5 Use of information

The Chartered Environmentalist process may involve the provision of information that is
considered confidential, by Candidates. The IES officers involved in the assessment process are
required to sign declarations that all information they are privy to is treated as strictly confidential.

The Institution will not return any information submitted as part of an application once the
assessment has taken place. Therefore, Candidates are requested to keep copies of any material
they submit. While every care will be taken with the applications, The Institution cannot take
responsibility for any loss or damage incurred.



6.0 Payments and Contact Details

6.1 Payments

The Institution of Environmental Sciences is a constituent body of the Society of the Environment.
A proportion of the money collected from Candidates is therefore sent on the SocEnv as part of
their licensing conditions.

In order to simplify payments The Institution has aligned the payment scheme to the “Three Stage
Process.” Each stage is non-refundable.

Stage 1 & Stage 2 are combined in payment and submi  ssion.
On application Candidates are required to pay £100

If the Candidate is successful at Stage 2 they will be invited to attend the Stage 3 PRI.

The Candidate must pay a fee of £160 for the Stage  Three interview process.
Please note that Candidates are expected to pay their own travel, accommodation and other
expenses.

Payment Schedule
Stage Cost | Payment Due
Initial Application
Stage 1 & 2 £100 | On Application
Review / Report

On successful completion of

Stage 3 Professional Review Interview | £170 Stage 1 & 2

Total £270

Included in a successful Candidate’s fee will be payment of their CEnv status to the end of that
calendar year , after which the standard CEnv annual registration is required.

Each year a successful Candidate will be requiredt o pay their CEnv status fee AND their
IES membership fee.

Payments should be made by cheque or credit/debit card. Please make cheques payable to “The
Institution of Environmental Sciences” and write your name and stage on the reverse of the cheque
then send to the address below. To pay by credit or debit card, please ring 020 7730 5516.

In its commitment to reduce resource usage, The Institution favours electronic receipts sent via
email, if you wish for this format please indicate on your application. If you require a postal receipt
please enclose a stamped addressed envelope.



6.2 Contact details

Communication with the Institution regarding your application, including notification of progress will
normally be via email. It is therefore vital that you provide us with an email address which you have
regular access to. If you change this address you must inform the Inst itution immediately.

Candidates should refer all enquires to:

The Institution of Environmental Sciences
Suite 7

38 Ebury Street

London

SWi1w 0oLU

Tel: (+44) 020 7730 5516
Fax: (+44) 020 7730 5519

Electronic copies of the Candidates curriculum vitae and review / report MUST be sent to the email
address below. These copies are for internal circulation and do not require electronic signatures.

Email: enquiries@ies-uk.org.uk




APPLICATION FOR REGISTRATION AS A CHARTERED ENVIRON MENTALIST (CEnv)
TO BE SENT WITH INITIAL APPLICATION

SocEnv

Society for the Environment

Personal Details

Membership Number:

Delete as necessary: Prof Dr Mr Mrs Ms Miss

First Name(S) Surname
Home address Date of birth
Email
Telephone
OFFICE ONLY:
STAGE 1

[1Voting member
[L1The number of academic units
[ 1The years of relevant experience
[ ]Total 12 units verified
[]Included curriculum vitae (2x and one emailed to enquiries@ies-uk.org.uk)
[] Pass to Stage 2
STAGE 2
[_1Paper copies (2x and one emailed to enquiries@ies-uk.org.uk)
Reports validated
[1Sent to review
[]Pass to Stage 3
] Remitted £100 Stage 1 and 2 Fee

STAGE 3

Date of PRI

Special Arrangements

1 Successful
1 Referred
] Remitted £170 Stage 3 Fee




CPD, Code of Ethics and Data Protection Agreement

CPD
| declare that I will comply with CPD requirement as laid down by the Institution of
Environmental Sciences.

CODE OF ETHICS

As a Chartered Environmentalist | will:
Act in accordance with the best principles for the mitigation of environmental harm and
the enhancement of environmental quality;
Strive to ensure that the uses of natural resources are fair and sustainable taking
account of the needs of a diverse society;
Use my skills and experience to serve the needs of the environment and society;
Serve as an example to others for responsible environmental behaviour;
Not engage in conduct involving dishonesty, fraud, deceit or misrepresentation or
discrimination; and
Commit to maintaining my personal professional competence and strive to maintain the
integrity and competence of my profession.

| declare that | have read and understood the Code of Ethics for the Society and will
endeavour to uphold these principles in my professional capacity.

DATA PROTECTION

| understand that the information contained in this form will be processed in accordance
with the data protection principles enshrined in the 1998 Data Protection Act. | also
understand that details pertinent to my application, registration and Chartered Status
history will be held on computer in terms of the Data Protection Act 1998. | agree to my
contact details being used for the purposes of establishing and maintaining registration or
support for the Society for the Environment or providing or administering activities

for Chartered Environmentalists.

Signed Date

Print Name

Stage 1 & 2

Checklist for Candidates

Signed and dated this form? .
Enclosed 2 copies of your curriculum vitae and Report / Review? .
Sent electronic version of your curriculum vitae and Report / Review? .
Signed and dated this form? .
Enclosed/Paid by credit/debit card Stage 1/2 Fee? .

Missing items will lead to delay

Please return your completed form to The Institution for assessment not directly to the Society for
the Environment.



Witness Statement (For Stage 2 — Review / Report)

Please complete the form below and attach a copy to the Review / Report

b (Full Name) hereby confirm that the review / reports
submitted iN SUPPOIT Of ..., (Full Name of Candidate)
represents the Candidate’s own work.

Witness

Name
Position
Organisation

Relationship to Candidate
Address

Telephone
Email

Sign and date



